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PREAMBLE
AT MG Te weenure b Lo L Wi Jity of Coamdoas,

herzinafter referred to as the "City" and Camden Council

$10, New Jersey Civil Yervice Ausncciation, hereinafter
referred to as "Council 10", has as its purpose the promotion
of harmonious relations between the City and Council 10;

the establishinent of o wguritabyie and poaceral piccedurs

for the resoluticn of difference: and the establishment of

rates of pay, hours of work end vther conditions of employment,

-
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ARTICLE I

RECOGNITION

THE CITY, in accordance with-the Certification of
Recognltion granted by the Public Employment Relat&?na

cdwmasslon, recognizes Council 10 as the exclusive; ﬁpre-

Appendxx I attached hereto. It is agreed that in
the City creates new job titles cogforming to ths p%
the Certification of Recognition such titles shall } :
by this Agreement. Disputesas to the inclusion of; %ﬁititlas

in the bargaining unit shall be resolved by arbitr& on in the

manner set forth herein. This recognition, however.fshall

net be interpreted as having the effect of in any{ ”}gbxogating

8. A

the rights of employees as established under N.J 3« 13A-1
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4+ and the appropriate deductions of all employees shall be

ARTICLE II

CHECK OFF

‘h. The City agrees to deduct Council 10 manthly dues

from the pay of those employees who individually request in

writing that such deductions be made. The a.mounh to be deducted

shall be certified to the City by the Treasurer of Council 10

remitted monthly to the Treasurer of Council 10 together with
a list of the names of all employees for whom thp'd@du:tions_

are made. Remittance shall be made by the 10th day of the

month immediately succeeding the month in which the deductions !

are made.

B. Any written designation to terminate -tha deductian

of Council 10 dues must be received in ﬁriting by the City }

and Council 10 and filing of notice of withdrawal_gg?ll be
effective to halt deductions as of January 1, °xﬁ€gi§ 1,
next succeeding the date on which the notice of ?ﬁ%ggxaugl R
is filed. "‘

. ‘The City agrees to Ceduct an amountlaqgg} ta
Council 10's initial membership fee from an nglggég}s
waées, upon proper notice by Council 10 o the C%FXI and

remit it, forthwith,to Council 10.

»




ARTICLE III

SENIORITY

A. Wherever practicable seniority in title shall
prevail in connection with vacation schedules, shift assign-
ments, sectional assignments, or holidgys. _

B. In cases of equal seniority, preference ;iil be
"given to qualified veterans before non-veterans. |
. C. Seniority for all purposes is défined as the
acéumulated length of continucus service with the City‘
computed from the last date of hire. An employee'é length
of service shall not be reduced by time lost due t@ authorized

leave of absence or absence for bona fide illness or injury

certified by a physician not in excess of one (1) year.

H
|

D. The City shall maintain an accuraté; up‘to aate
=eniority roster showing each employee's’daté of hiég, class-~
-tication and pay rate and shall be made available to Council 10
upon reasonable request. The employment records of the City

of Camden shall be deemed compliance with this sa@g&nn.
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ARTICLE IV

WORK SCHEDULES

'A. The regularly scheduled work.week sBhall.consist
of five (5) consecutive days, Monday through Fridéy,
inclusive, except for employees in continuous operations
as set forth hereafter.

. B. The regular starting time of work shifts will
not be changed without reasonable notice to the affected

employees and without first having discussed such changes

and the needs for same with representatives of Council 10.

This section shall not apply to call-ins or overtime, but 1
shall not be utilized to deprive any employee of cash paymeng §
for overtime. . | \—s
C. Where the nature of the work,involvéd reguiresa

continuous operations on a twenty-four (24) hours per day, %
seven (7) days per week basis, employees s0 assigned will have ﬁ’
their schedules arranged in a manner which will ag@u;p,“whegavéi
practical, on a rotation basis, that all emplay@a;fin‘a giv&n~'“
title will have an equal share of Saturdays and Sundays off,
distributed evenly throughout the year.

D. Where more than one (1) work shift per day within

a given classifications is in 2ffect, employees within such




classifications will be given preference of shifts in
accordance with their seniority, provided such employee is
qualified to perform the job. Such preference will be
exercised only when vacancies occur or when for othsr
reasons changes in the number of employees par shift are
being made. 1In no instance where preferences are to be
exercised will a senior employes be required to wait longer
than one year after such contingency occurs.
| E. Work schedules of employees on continuous oper-
ations shall be arranged so as to provide at least four
‘(41 days off within a given péy period of fourteen (14} days
{(ten working days). This will not be violated if an employee's
supervisor requires such person to work on his day off if
an emergency arises.
F. Full-time employment shall be the scheduling of
two hundred and sixty (260) working days ver year except for
employees on rotating shift for whom the work year shall con-

~ist of the daily and weekly schedules currently in effect.

5. Whenaver an employee is delaved in reporting for
4 scheduled work assignment he shall endeavor to contact an
suparvisor in advance, if possible. An employea. who has 2
roxaonable ewcuse and i less than fifteen (15) minuter
e shall not be denied the opuortunity to work the balance

of his scheduled shift,

ds
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ARTICLE V

OVERTIME

A. Overtime refers to any time worked beyond th.

ragular hours of duty, as presently'scheduled. and is

grated only when the employee is ordered to work by a

!

!

%

supervisor. Overtime worked will be paid at the rate

of time and one-half for holidays and Sundays or the

seventh day when these days are not part of the employees
regular Work week. Said overtime must be granted in writing

by the Supervisor dirccting the same prior to the employee

Lt e o R el - R

commencing work or in case of an emergency, as soon there-
after as possible. -

B. Overtime work will be distributed as egually as
possible, among employees with the same.cla55£fication. A
list of employees will be maintained showing overtime offered

.he City to the employees in a given title. If overtime

is worked the euployee at the top of the list working tle

. P4

overtime will go to the bottom. Anyone offered overtima who
is excused from such work shall have his name placed at tha

bottom of the list. Nothing in this Article shall impair

the right of the City to require an employee to work overtime

and an employee shall not, without reasonable justification,

be permitted to refuse to work overtime when requested.




c. Overtime shall be paid currently or at least no
later than the second pay period after the overtime is
performed.

| D. No employee shall have his work schedule or

regular day off schedule changed for the purpose of avaiding

payment of overtime at any time. "No work shifts will be

changed without first having discussed such changes and the
needs for same with Council 10.

E. The employer shall not reduce the work crew for
,the purposes of avoiding payment of overtime. This section
shall not infringe ﬁpon the City's right to eliminate posi-

tions for econumy reasons, subject to the rules of Civil

Service.
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ARTICLE VI

CALL IN TIME

A. No employee shall be requasted to return to work,

after or before his regularly scheduled shift, for less than
four (4) hours. 1In the event the employee shall ba called
into work one (1) hour or more he shall be paid foxr four (4) :
hours. If the employee shall work more than four (4) hours, E
he shall be paid for a full day work. If the four (4) hour i
period overlaps with the regularly scheduled shift the employae{
shall receive additional pay only for that part of the four

(4) hour period occurrigg prior to the start of the regular
shift. It is understood that the City has the option of
directing such employee to perférm duties other than those

for which he was called for the full four (4) hour period.

B. This Article shall be construed with ARTICLE V

on overtime for days and hours as set forth in ARTICLE V

concerning hours, holidays and Sundays.
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ARTICLE VII

RATES OF PAY

A. Rates of compensation provided for in these regu-
lations are fixed on the basis of full-time service in full-
time positions. If any position is, by action of the City
eétablished on a basis of less than full-time service, or if,
with approval of the City, the incumbent of any full-time
position is accépted for employment on a part-time basis
only, the rate of compensation provided for the position,
(unless otherwise stated) shall be proportionately reduced
in computing the rates of compensation payable for part-
time service.

B. Nothing contained herein shall prevent thg City
from giving any employee covered by thi; Agfeément a!raise,
providing advance notice of such intention is given to Council
10 a reasonable length of time prior to such.action being
t.oken.

C. The salary ranges authorized under tbis Aéreement
shall be interpreted as exclusive of any bonus payments or
iongevity pay as set forth herein.

D. During the term of this Agreement the pay scales
w:11 not be reduced unless bv nutual consent of both parties.

E. Any employee who performs work in a higher paid

L .nsification than his own shall be temporarily assigned

~10-
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and certified for such payment for such work:

In the "A" orxr white collar unit, any employee working

in excess of thirty (3) days in a higher title, in any calandarf

year, or in excess of ninety (90) days, in the aggregate,

over the term of this contract, shall be paid at the rate

of pay. for such higher title. Such rate of pay shall be at

the first increment level exceeding his present salary level.
In“the‘“B“ or blue collar unit, each day that an

employee performs work in said higher classification, witiiout

*any prior accumulation of time.

F. An employee shall be paid the rate of pay for hig -

own classification when performing work of a lowet paid

classification.

-11-
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ARTICLE VIII

f SALARIES AND INCREMENTS

A. Annual salaries and rates of pay established
for each title covered by this Agreeﬁemt pursuant ¢Q
Salary Ordinance of the City of Camden in effect on the
daté of this Agreement shall be increased in the amount
of Seven Hundred ($700.00) Dollars per year for the year
1977.

Annual salaries and rates of pay for all titles
covered by this Agreement shall be increased by an addi-

tional Seven Hundred ($700.00) Dollars per year for the

year 1978.

~-12-
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ARTICLE IX

LONGEVITY PAY

A. LONGEVITY PAY will be granted annually en
ox about December lst in a separate check to all
employees covered by this Agreement.who have quplitod
ét least five (5) full years of continuous full-time
gservice on that date, or have completed the proper
number of additional years for additional payment,
as per the following schedule:

2% of annual base

i

From 5 to 9 years of service

3% of annual base

From 13 to 14 years of service

4% of annual base

From 15 to 19 years of service

5% of annual base

]

For 20 years of service
For 21 and more years of service = 68 of énnua1 base
B. TO RECLIVL LOYGEVITY PAY, an employee must
be in a paying statuc as of July lst of any year here-~
under when longevity is to be paid. The date of
payment shall be on or before December 15th. Iffany
enployee leaves the service of the City after_?uly lst,
but prior to Decermber 15th, in good standing, such
employee will receive loncevity pay based on their

length of service as of Decerwer 1st, of the cuxrent

B - i - PR PR, e e e i

pay
pay
Bty
pay

pay




year, prorated. If the employee leaves prior to July lst,
no low jevity shall be pali.  ‘The aforesaid percentages are
payable each year of this Agreement.

C. Any employee who is terminated by the City
through layoff or any other means and is thersafter hired
by the City under any Federal or State grant program such as
CETA, subsequently, is rehired by the éity and returned
to the regular City payroll, shall be considered a continuous
employee and thall be credited for such time spent working
for the employer under the externally funded program, without
loss of longevity, seniority, vacation, sick time, or any

other benefits.

-14- -
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ARTICLE X

HOLIDAYS

A. The following are recognized paid holidays:
New Year's Day, Martin Luther King Day (for 1978 only),
Washington's Birthday, Lincoln's Birthday, Good Friday,
Memorial Day, Fourth of July, Labor Day, Columbus Day,
_Veteran's DPay, Thanksgiving Day, Christmas Day, General
Election Day, the Friday before Labor Day and the Friday
after Thanksgiving, 1977 and 19%78.

B. Holidays which fali on a Saturday shall be
celebrated on the preceding Friday. Holidays that fall
on Sunday shall be celebrated on the following Monday.
Holidays which fall within an emnployee's vacation period shall
be celebrated at the employee's option,'eitﬁer immediately
before or immediately following his vacation period.

C. 1t is understood that there shall only be one
day of celebration in the event a holiday is celebrated on
a day other than the actual day of said holiday, and no addi-

tional day shall be received because of the adjustment on

the day of celebration. This shall not apply. to Lincoin's

or Washington's Birthdays which shall be celebrated as two

distinct holidays and not only President's day.

g
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ARTICLE XI

VACATION

A. Full-time employees (including regular per diem

with pay:

(1) Up to 1 year of service = 12 working days accrued
vacation; none taken

employees) in the City service shall be entitled to vacations ;

. After 1 year and up to
10 years of service = 15 working days H
vacation i
After 10 yvears and up %
to 20 years of serxrvice = 18 working days ?
vacation H
After 20 years and up ?:
to 23 years of service = 23 working days .
vacation ey

After 23 years of service, additional werking
days' vacation per year not to exceed 30
working days vacation total.
(2} Where in any calendar year the Director certified
that the vacation or any part thereof is not granted by pressury

of work, such vacation periods or parts thereof not granted H

shall accumulate and shall be granted during the na&&_'

be carried to the next succeeding vear, without wiqlating

the provisions of the last sentence. Such "carried vacation®,

existing at the time of an erployees termination, for any reasc

succeeding calendar year. The current year's vacation may "_ :

shall be paid at Lis current rate {termination).

VY
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(3) Upon separation from employment, an employee shall
be entitled to vacation allowance for the current year prorated
on the number of months worked in the calendar year in which
the separation becomes effective and any vacation leave which
he may have carried over from'the preceding caléndar year.

(4) If an employee dies having vacation credits, a sum
of money equal to the compensation figured on his salary rate
at the time of death shall be calculated and paid to his
estate.
| (5) When the vacation allowance for an employee changas,
based on his years of service, during any calendar year the
annual allowance shall be computed on the basis of the number
of full months at each rate. The new allowance shall be

effective for the entire year.




ARTICLE XII

SICK LEAVE

A. Employees in the C%ty service (including
full time per diem employees) shall be entitled to
the following sick leave of absence with pay:

(1) One working day sick leave with pay for
each month of service from the date of permanent
appointment‘to and including Decenmber 3ist next
" following such date of aprointment, and eighteen days
sick leave with pay for each calendar year thereafter.
If any such employee requires none or a portion only
of such allowable sick leave for any calendar year,
the amount of such leave not taken shal} accumul?te
to his credit from year to vear, and he §ha1l be
entitled to such accumulated sick leave with pay if
and when needed. Sick leave for purposes herein is
defined to mean absence from cduty of an employeea
because of personal illness by reason of which such
employee is unable to perform the usual duties of his

position, exposure to ccntacious disease, a short

§h

period of energency attencance upon 2 rmenbher of his

e - e
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immediate family critically ill and reguiring the
presence of such enployee.

{(2) If an employee is absent for three (3)
consecutive working days, for any of the reasons
sat forth in the above rule, the appointing authority
shall require acceptable evidence on the form
prescribed. The nature of the illness and length
of time the employee will be absent skould be stated
on the doctor's certificate.

, (3) The immediate supervisor may in his dis-~
cretion at any time require the employee seeking sick
leave, or on return from sick leave, to submit
acceptable medical evidence or undergo a physical
examination. If the sick leave is not approved,
the time involved during which the employee was
absent shall be charged to the employee's'vacationi
time, with his avpproval; otherwise tﬁe emﬁloyee shall
suffor loss of pay for such time.

(¢} An employee who does not expvect to report

» work because of personal illness or for any other
c:x50ns incleded in the definition of sick leave herein-

P ove set forth, shall notifv his imnediate sunerior,

c¢levhone or varsonal message within on2 half (1/2)




hour of the regularly scheduled starting time.

{5) Sick leave claimed by reason of qQuarantine
or exposure to contagious disease shall be approved
only upon presentationof acertificate from tha local ’
department of health.

B. Full time temporar§ employees (which shall
include regular per diem employees) in the City service
shall be entitled to the same sick leave as permanent
employees, except:

(1) - Casual employees on a daily or hourly

basis are not eligible.
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ARTICLE XIII

LEAVES OF ABSENCE

A. Leaves of absence for employees shall be granted
as provided in Civil Service Statutes and rules and regula-
tions except as otherwise expanded herein.

B. Military Leave of Absence: An employee who is
a member of the National Guard or Reserve of the ﬁilitary
or Naval Forces of the United States and is required to
unaergo annual field training, shall be granted a leave of
absence with pay for the period of such tour of duty. This
leave shall be in addition to the annual vacation leave,
provided the employee presents the official notice f£rom his
Commanding Officer pricr to the effective date of such leave.

. Empioycees shall b2 grarted a lﬁﬂvé of alssensa

.7 toxr the purposes of entering upon aciive duty
~.+ih the Armed Forces of the United States, or with any
organization authorized to serve therewith or with the Armed
Forces of the State in time of war or emergency or pursuani
to or in connection with the operation with any system of
selactive service. | |

D. (1) An employec who 1is temporarily incapacitated,

cither physically or mentally, to perform his duties may be

. 3 with
wranted a leave of absence without pay in accordance t

o



require. An employee shall be permitted to return from

e LT
- B T 1
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Civil Service Regulations upon the presentation of such

reasonable proof of the incapacity as the employer may

i e

such leave of absence only upon a presentation of a cercifi-

B
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cata of fitness for work from .the treating physician and

after examination by a physician designated by the employer.

B

In no event shall such leave be granted until the employee

has exhausted all accrued sick leave,

[ 1 8 LN TR

{2) An employee may be granted an unpaid leave of
absence in accordance with Civil Service Regulations either
to engage in an approved course of study such as will demon-
strably increase hisusefulness to the employer upon return to |
service or for any other reasons as shall be considered good
by the employer. All request for such leave shall be submitted
in w:iting, accompanied by a statement of reasons, Eo the appnﬁ
priate Department Director. In no event Shéil such;unpaid
leave be granted until the employee has exhausted all accrued
vacation time.

E. Special Leave: An emplavee in local sarvice shall
be given time off without loss of pay when:

(1) Performing jury duty:

a. An emplovee performing jury duty in the State
courts shall suffer no loss of pay and shall be permitted to

‘retain any stipend received Jor his services.




b. An employee performing jury duty in the Federal
cours shall suffer no loss of pay and shall be permitted to
retain any stipend for his services up to a maximum amount
of Five ($5.00) Dollars per day. All monies paid to the
employes for Federal jury duﬁy in excess of Five ($§5.00)
Pollars per day shall be remitted to the City.

(2) Subpoened to appear as a witness before a Court,
ledislative committee or judicial or gquasi-judicial body

if the appearance is an individual and not as an employee

;bor officer of his agency.

F. An employee in local service shall be given time
off withouﬁ loss of pay when performing emergency civilian
duty in relation to national defense or other emergency when
80 ordered by the Governor or the President of the United
States.

G. Employees returning from authorizéd“leaves of
absence as set forth herein will be restored to their original
classification at the then appropriate rate of pay, with no
loss of seniority, or other enployee rights, privileges o
benefits.

H. Employees who are duly authorized reprasentatives
of Council 10 shall be granted leaves of absence with pay for

the purpose of travelling to and from and attéending any State

convention or meeting of ths MNaw Jersey Civil Service Association




Such leave shall not exceed an aggregate time period of

five (5) days in any calendar year for the Blue Collar members |

'0f Council 10 covered by this Agreement and five (5) day in
any calendar year for the White Collar members of Council 10
covered by this Agreement. |

I. Maternity Leave

(1) An employee who becomes pregnant during the course
of her employment with the City shall be permitted to take a
leave of absence without pay in connection with her maternity
for a maximum period of three (3) months. Additional leave
time may be requestsd pursuant to Section D.{(2) of this
Article.

(2) A pregnant emplovee shall be permitted to continue
work provid~d that, beginning with the sixth month of the
pregnancy, she shall provide the City with written certifica-
tion from her physician to the effect that ﬁhé is ph;sically
capable of dontinuing to perform her duties.

J. All full-time emplovess shall be granted a leave
of absence, not exceeding three (3) days, for a death of a
menber of their household or immediate family. Immediate
family is defined to include parents, spouse, child. grand-
parent, grandchild, son-in-1law, daughter-in-law, brother or
sister. Leave for death 1in the immediate family shall be

granted only upon presentation of such reasonable prooi as

the employer may reguire.

Ty
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ARTICLE XIV

FRINGE BENEFITS

A. (1) Any employee who suffers a temporary disability
which is certified by the City Law Department as having arisen
out of or in the course of employment shall be grantec, for
the period of such disability, a temporary leave of absence
with pay, such‘leave not to extend beyond one (1) year from
the date of the injury or illness.

{2) The City Law Department shall have a period of
ten (10) working days after the filing of an employee accident
report to make a determination as to whether the employee

disability arose out of his employment. If no determination

is rendered within ten (10} working days as stated above,

the absence of any determination shall be considered an
approval on the part of the City of Camden that said disability
arose out of the employee's employment. Any such preliminary
determination is subject to reversal by a contrary decision
by the Division of Workers Compensation. This provision in
no way limits the employee's legal right to challenge such
determination by any legal means available.:

(3) Salary or vauves paid or payable pursuant to this
section shall be reduced by the'amount of any worker's compen-—
sation award granted the emplcyee for the disability. Paid

leaves of absence granted pursuant to this section shall not
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‘away while in City employment or have their jobs abolished

.the said regular rate then existing for the title and increment

be charged against previously accrued sick leave or vacation
time. g

B.(l) Severance Pay: There shall be paid as a part

|
j
of the salary for persons in the classified service who %
i
have been employed by the City of Camden and who terminated the:

employment voluntarily because of a retirement program of

i
the City of Camden or the State of New Jersey or who has passed
v

——

for purposes of economy and their employment terminated, in
addition to their normal salary or wage, an additional sum

which will be based on the number of years of service and at

level of such persons according to the following schedules:

5 years but less than 15 years = 1 full week's pay

15 years but less than 20 years 2 full weeks' pay

20 or more years 3 full weeks' pay
(2) Upon retirement from service to the City of <Camden,
in addition to the schedule as set forth in Section B.(l} of
this Article, the employee shall receive fifty percent (504)
of his cumulated sick time, as additional severance pay;
said payment not to exceed $12,000.00 ;
(3) An employee who diss with ten (10) or morxe yeavs
of service to the City shall be entitled to:payment to hkis, =i

estate of fifty percent (50%; of his accumulated sick time

not to exceed $12,000.00




ARTICLE XV

INSURANCE

A. There shall be no chapge in the Croup Hospital
Medical Plan presently maintained and paid by the Employer
* on behalf of the employees except in the case of 2 new plan
that. is equivalent or better. Such change, if any, shall
be discussed with Council 10 bhefore implementation.
B. When'an employee or spouse reaches age 65 and
has his Hospital Plan supplemented by Medicare, the employer
will reimburse the employee for the cost of the Medicare Plan.
C. The employer agrees to provide health insurance

as a supplement to Medicare for City employees with 20 or

more years of service, provided such coverage is permissable
under legislation in effect during this Agreement,

D. The City agrees to carry its present Blue Cross,
Biue Shield and Major Medical coverage at no cost to the
«mnloyees.

E. There shall be no change in the Dental Plan for
ity employees currently maintained and paid for hiy the
«~=loyer except in the case of the selection:of a new plan
“: it provides equivalent or superior benefits. Such change,

2ry, shall be discussed with Council 10 before implementatiorn

-28-
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ARTICLE XVI

EMPLOYEE EXPENSES

A. Employees required to use their personal vehicle
in the pursuit of proper and necessary City business, on a
daily basis, shall be reimbursed $45.00 per month and
fifteen (15) gallons of City gasoline per week, for such
travel. Such payment shall be made subject to written
certification by the Department Head.

B. Where employees are required to use personal

vehicles for City business, such employees will declare
such use on their application for liability insurance and
the difference between their non-business use premium and
their business use premium shall be reimbursed to thgm by
the City upon presentation of an invoice frqﬁ.their insurance}
carrier evidencing such difference., 1In lieu of the foregoing;
the City shall have the option of providing such employees »
with sufficient liability coverage.

C. Any City emplovee who is authorized in writing
by his Director to use his parsonal vehicle for any special
trip in pursuit of City business shall be reimbursed at a
rate of $.1% per mile.

’ D. WwWhen any class of employment requires the use of

specialized eguipment such as uniforms, rain gear and safety
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equipment, thése shall Le provided and maintained by the
employer at no expense to the employees.

E. Outside employees and thoge wearing work clothes,
not otherwise covered under Section D, above, shall receive
$§100.00 annual allowance for the purchase and maintenance of
clothing used in the course of their duties. In lieu of
such allowance, the City will have the option of supplying

such employees with uniforms.



ARTICLE XVI11

DISCIPLINARY ACTIONS

A. The City shall give written notification to
Council 10 when an employee is being suspended, fined,
demoted or removed from employment. The notification shall
be gubmitted to Council 10 at the same time written notice is
given to the affected employee and shall indicaté the extent

and reason for the disciplinary action.
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10 or its Grievance Committee within seven (7) working day: b
after the submissicn of the goyevance. ﬁ

Step 4 - If the acgrieved is a permanent employee,
he shall now have the right to pursue all legal remedies
afforded by the provisions of the Civil Service Act, should

the grievance not be settled by Sﬁep 3.

Step 5 - In lieu of submitting the grievance to the
C;vil Service Commission, the aggrieved and Council 10 may
resort to the remedies in this Step. Council 10 or the City
shall have the right to submit the unresolved grievance to
binding arbitration. However, the action nmust be initiated
within thirty (30) days of the time the answar wasg receivaed

or considered due in Step 3. Either party may make written

application to the Noew Jerse, State Board cof Mediation request-g§

1
ing that an Arbitrator be arzointed to hear the grievance and i§

make a final determination. Ths decision shall be binding
cin the parties to the dispute.

. ‘Ihe cost of fews and espense for having a ineVdnCG;

sholl be shared greally by Conuncil 10 and the City.
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of any renewed Agreement shall be subject to the arbitration
procedures of this Article.

E. 1In the event an Arbitrator shall award retroactive
pay to the aggrieved employee(s}, it is agreed that the wages
the employee(s) may have earned elsewhere during the period
covered by the award shall be deducted from same.

F. Nothing herein shall prevent any employee from
processing his own grievance, provided the Grievance Committee
of Council 10 or its eguivalent, may be present at any hearing
on the individual's grievance.

G. Council 10 will notify the City in writing of the
names of its employees who are designated to represent employeses
under the Grievance Procedure. Employees so designated by
Council 10 will be perqitted to confer with other representa-
tives, employees, and with City representatives regarding matters
of employee representation, during working hours without loss
of pay for periods not in excess of one (1) hbur per day.

H. Agents of Council 10, who are not employees of the
employer, will be permitted to visit with employees during
working hours at their work stations for the purpose of dis-
cussing Council 10 representation matters, so long as such
right is reasonably exercised and there is no undue interference
with work progress. .

Council 10 must notifv the City of the names of the

agents. No more than one (1} agent is to be designated for



" each facility. Agents who ére'not employees covered by this
Agreement, will not be permitted to visit the facility during
working hours to discuss Council matters with employees at thei
ﬁork stations, unless they first receive permission from the il
City or its agent. However, agents of Council 10 not exceedinggg
three (3) shall be allowed to meet with employees who are

Council members during their lunch time or other free periods

to carry out Council business. The privileges granted under

this Article shall be revoked if the activities of said Cuunci?‘

10 agents impede the City's operations.

jf
I. Wvhen any agent of Council 10 is scheduled by either :}

?
i

-

of’the parties hereto to participate during working hours in
negotiatigns, grievance proceedings, conferences or meetings
he shall suffer no loss in pay or be charged for sick leavz. El
In the application of the foregoing Council 10 will be limited'l
to the use of two (2) employees for grievances, confere..ces

or meetings and five (5) persons for negotiations.

-35- [




ARTICLE XIX

EQUAL TREATHMENT

A. Tha City ayrees that there shall be no discrin-

ination or favoritism for reasons of sex, age, nationality,

race, religion, marital status, political affiliation, union

membership or union activities.

g e e mwn e e e e



ARTICLE XX

WORK RULES

\

A. The employer may establish reasonable and necassary
- rules of work and conduct for employees. Notice of the estab-
lishment of such rules will be given Council 10 and posted on
émployee bulletin boards no later than ten (10) days prior to
their effective date. Such rules shall be eguitably applied
and enforced. The locations of the employee bulletin boards
are to be established by mutual agreement of tha parties

herxeto.
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ARTICLE XXl

SAFETY AND HEALTH

A. The City shall at all times maintain safe and
healthful working conditions, and will provide employees
'wi;h any wearing apparel, tools or devices reasonably
necessary in order to insure their safety and health.

B. The City and Council 10 shall each designate a
‘safety committee‘member. It shail be their joint responsi-
bility to investigate and correct unsafe and unhealthful
conditions. They shall meet periodically as necessary to
review conditions in general and to make recommendations to
either or both parties when appropriate. The safety committee
member representing Council 10 shall be perm;tted a r?asonable
opportunity to visit work locations throughout.the Ciﬁy's
facilities, where employees covered by this Agreement perfarg
their duties, for the purpose of investigating safety a d
health conditions, during working hours with no loss in pay}f
for period@s not to esceed one (1) hour per day, when and i¢
required.

C. The City shall supply all employees with proper
identification to present to the general public while in

performance of their duties.

- 38~



ARTICLE XXII

GENERAL PROVISIONS

A. Bulletin boards will be made available by the City,
in places mutually agreeable to the City and Council 10, at
each of the permanent work locations in each Department for
the use of Council 10 to post Council 10 announcements and
other information of a non-controversial nature.

B. Should any portion of this Agreement be held
unlawful and unenforceable by any Court of competent juris-~
diction, such decision of the Court shall apply only to the
specific portion of the Agreement affected by such decision.

C. It is agreed‘that representatives of City and
Council 10 will meet from time to time upon‘request ?f either
party to discuss matters of general intereSt‘or concerrn,
matters which are not necessarily a grievance as such. 8Such
meetings shall be initiated by written request Of either party,
which shall reflect the precise agenda of the meeting.

D. The jurisdiction and autharity of the City over
matters not covered by this AZoreement are expresslf resarved
and impliedly reserved by the City.

E. Any provisions of this Agreement:found to be in
violation on any future lozal, state or national legislation
shall be subject to renecatiation by the parties to the end of

insuring that sucn provis;oi are not in contradicticr to

1))




: 4
any such aforementioned legislation. Only those provisions

in dispute_shall be affected, all other terms and conditions

cf this “zreement remaining uraffected.

i



ARWICLE KXIXI

TErmLir 2TI0ON

A. This AGLcw 20 o LL Ll Len sl oL X t:'a.: LT
of execution anc shaii vemaz:s 1o ful_ ferss =-2 =ffez:
‘until December 31, 1974, Toz s:lary woovizions o€ thiz
hyxeemant shall be retroact:i's td January i, .3
sahll be automatically rene.-2 Irom year to ; :ars thereali=s
.
unless either party shall nctzfy the other In wrizing cne-
hundred and twenty (120} ceys pricr to the arniwzrzary
éate, that it desires to modifr this 2gresment. In Lhe ovIt=
that such notice is given, negotiations shall bugin not
later than ninety (90} éays prior to the anniversary dats:
this Agreement shall remain in full force and zffezt
during this period of negotiations and until notice of
terminatiqg of this Agreement is provided to the other partvy
in the manner set forth in the following paragraph.

B. In the event that either party desires teo termis:te
this Agreement written notice must be given to the other
party not less than ten (10) cays prior to the desired ter-

mination date which shall not te before the an;ive:sary da*a

set forth in the preceding parzcrapn.

,,,,, e A e




C. Any changes, modifications or amendments of any
cne zart of this contract shall not cause a change, modifi-
caticn or amendment in any other part unless expressly so stated
and this Agreement shall continue in full force and effect.
This writing contains the entire Agreement between the
parties and shall not be enlargeé, diminished or mbdified
~in any way without the express written approval of both

parties,




Witness our hands and seals this

.f.‘ f(.’,"'
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, 1977,
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EXHIBIT *g*

CAMDEN COUNCIL, No. 10

INCORFPORATED

MILDRED D. DiFANTE

President
29 March 1979

David J. Keliy
Business Administrator
City of Camden

Lth Floor, City Hall
Camden, New Jersey

Dear Mr, Kelly:

This will confirm ocur final negotiating meeting with you held
on March 27, 1979 with the following persons present: Patrick Keat-
ing, Charles Di Bartholomec, Pres. Supervisor's Unit, Trustee Copnie
Ciervo, Helen Schiraldi and myself,

It was agreed to accept a one year contract.

Article VII, section E - changed to read 15 days and 60 days
and to include Supervisory Unit.

Article VII - 7% increase retroa.ctive to 1-1-79,
Article IX = Longevity to be effecive 1 Jan and pro-rated
and paid at time of terminsation,

Section 3 CETA time, etc to be calculated towards longevity.

Article X¥I = Allowance to remain 15 gallons and will be adjusted
for overtime work. Mileage increased to .20 per mile.

Article XVII, section B - nd>iice to be given not less than 5 working days.

The above_ represents tie total agreement to a successor contract.

Very truly yours,

DL

cc: Ms Clervo
Ms Schiraldi
C., i Bartolomeo
Ir, Xeating
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EXHIBIT "C™

' CITY OF CAMDEN

CITYy HALL
CAMDEN, N.J. Q811

April 2, 1979 —~ ° ° e

Mildred DiFante, President
Camden Council #10
Coyrt House

Camden, New Jersey 08101

Re: City of Camden - Council #10 Contract
Dear Mrs. DiFante:

In regard to the Longevity Clausé in the agreed upon
contract, David Kelly, Business Administrator, has instructed
me to specify “"termination” in Article IV, Section 33 to mean
those persons who terminate their services through retirement
and/or lay-off. Persons who are terminated for disciplinary
reasons or those who quit or resign will not be eligible.

This matter, as per telephone conversation, 1s requested
to be handled in this manner in order to clear up any problen

in interpretation of the word “"termination" as related to this
Article.

Anticipating your understanding and cooperation {n this
matter, I remain '

Very truly yours,

‘/Z;EE;QEZEZ::; &““mﬁﬁ\ﬁﬁh;;
Patrt€k J. Keating,

Senior Auditor

PJK: t1b
cc: File ) o
David D. Kelly, Business Administrator



EXHIBIT "D

CiTY OF CAMDEN

CITY HALL
CAMOEN, N.J. 0B1O

April 2, 1979

Mrs. Mildred DiFante, President
Camden Council #10

Court House

Camden, New Jersey 08101

* Re: City of Camden - Council #10 Contract - 1979

Dear Mrs. DiFante:

Please be advised that I concur with your letter
of March 29, 1679, regarding the Council #10 Contract -1979.
However, the only exception with the understanding is that
the letter of Patrick Keating, Senior Auditor, of my staff,
dated April 2, 1979, is to be incorporated into said agreement.

If we agree in this matter, same will be placed
before City Council for approval at their April 12th meeting.!

ﬁ, truly xours,///
N e / ?f'gkaﬁy '

.Thank you.

\ o —————

David D. K&y | T~/

Business Adminis$trator

DDX/py
ce: File '
Patrick Keating, Senior Auditor



- 1.:-,'{) \;' ) ::,—‘- . (‘,‘i""'["'"”“ T oy ’ EXh'Ib'lt B-]_gso N

EVQPEMORANDUM OF AGREEMENT

Changes to the Collective Bargaining Agreement between the (City
of Camden and Council #10 of the New Jersey Civil Service
Assaciation. Blue Collar/White Collar Workers. |

7

Article VIII - Salaries and Increments

A. Annual salaries and rates of pay established for each
title covered by this Agreement pursuant to the Salary
Ordinance of the City of Camden in effect on the date of
this Agreement shall be increased in the amount of Seven
Percent (7%) per year for the year 1980 and an additional
Seven Percent {7%) for the year 1981.

Article IX - Longevity Pay

« A. The schedule for payment shall be changed to the
following:

From 5 to 9 years of service...... 3% of annual base pay
From 10 to 14 years of service....4% of annual base pay
From 15 to 19 years of service....5% of annual base pay
For 20 years of service......... ..6% of annual base pay
For 21 and more years of service..7% of annual base pay

Article XXIII - Termination

|

A. This Agreement shall take effect as of the date of the
execution of same and shall remain in effect until

December 31, 1981. The salary pr€»¢§7bns reement
198 o

shall be retroactive to January 1},

",

e
7y .
i
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e T DR -

A1l other Articles and language of this Agremeﬁt shall remain as

stated when signed on July 15, 1977, and/or amended on April 12,
1979,

12 witngss whereof we set our hands and seals this 4§§2 day
0 ¢i§;‘ggg¢g,£&¢¢; » 1980.

CAMDEN COUNCIL #10

President

‘ Coem T e \\ : . 4 r,\‘: - 1 " :‘lj} i
SE Menbad T ! [N ORI D P L i b ‘;"3 b
-

- M-ﬂf
:
4
3




